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Lamentations of the Institutional Fallacies of Adventism 

 

As of December 31, 2018, the Seventh Day Adventist (SDA) Church had 88 718 churches, 72 843 
companies , and a global membership of 21 414 779. (Adventist.org) Add to that 119 Colleges & 
Universities, 34 Training Schools, 2 548 Secondary schools, 6 106 Elementary entities. Without a 
shadow of doubt, the Adventist Church is a global force to reckon with. The accomplishment of 
this towering record, plus many other milestones, given the colossal challenges the movement 
has had to grapple with over the 157 years of its existence, only attests to divine guidance. 

Notwithstanding, the Adventist story could, and should, read radically greater than its current 
celebratory cadences if it were not for what I have decided to phrase as the institutional fallacies 
of the institution.  

 



The basis of the issues raised in this letter may be alien to your station, however the letter is 
spurred by the general status quo herein addressed and is not by any stretch of intent, a forensic 
exposition of the issues raised. If anything, the aim is to install discomfort in the status quo and 
agitate for individual and corporate introspection and transformation.  

In the letter, I seek to problematize the institutional fallacies of the church that are Operational, 
Ideological, Structural while illuminating the leadership crisis that is plaguing the institution. The 
first section explores the problematique (in sub sections) and then I conclude with a section 
dedicated to suggestions.  
Expectedly, the write up is considerably loooong, it would help you to consider this as a “short 
book” just for your mental control and balance. There was no way of scratching upon the surface 
for this one.  

 

Operational Fallacies  

There is not doubt that the Covid-19 pandemic is shaking things up from left, right and a center 
that can no longer hold. Some of the the things the pandemic has brought to the fore are the 
institutional fallacies of Adventism. I would like to zero in on the issue of technology uptake 
while I explore some operational-quasi-structural inadequacies later on.  

The Regrettably Low Technology Uptake within the Adventist Institution 

Rohann D. Wellington conducting the Technology Training For Administrators And Pastors In The 
Greater New York Conference Of Seventh-day Adventists made this observation: 

“The Greater New York Conference (GNYC) is located in what is considered the media capital of 
the world. Media and technology have changed our lives in meaningful ways, both globally and 
locally. The church in its local context, in this technological age, is struggling to adapt technology 
in meaningful and effective ways to impact discipleship and evangelism practices. I observed that 
the administrators and most of the pastors in the GNYC do not understand how to adapt today’s 
media technology effectively, and therefore, lack a vision regarding how this tool can be 
effectively adapted for ministry delivery.” 

In line with the foregoing, outcomes of a study shared in a 2009 Global Internet conference 
showed that Adventists in U.S. are slower to adopt new personal technology than public. While 
the scope of the study was limited to the U.S., the general outlook holds true for the church 
across the globe.  

 

The observations and remarks outlined above need no exposition. As a young person raised 
within the Adventist church I have only delved into research data just to corroborate my deep 



and yet common place concerns. I have like many of us have, needlessly experienced first-hand, 
the disheartening collateral failures of the institution to move with the times as evident in 
research-proven low technology uptake of the church.  

We have seen respected pundits and professionals who command authority and champion 
innovation and the ethos of moving with the times in their organizations and corporate spheres, 
happy to settle for Stone Age systems (at best) when it comes to the handling of God’s work at 
local church level and across all structures.  

From around the year 2000 we have had Web 2.0 (the second generation of the World Wide 
Web) which came with possibilities of robust interactions and collaborations through social 
media, blogs, virtual communities and digitization concepts.  

For the great part, within our church social media has been frowned upon as a phenomenon and 
the organization has not been proactive in embracing the digital dispensation to get the gospel 
where people are in a strategic and well-informed fashion.  

For your own information, WhatsApp was launched on the 3rd of May 2009. Facebook was 
launched way back in 2004 with its Live Streaming innovation launched on the 6th of April in 
2016, Zoom was launched in 2011. I do not need to go further to remind us as to when most of 
the mainstream social media platforms were launched. Suffice it to assert that the 3rd Industrial 
revolution has been with us for decades and it is only in the milieu of the Covid-19 crisis that 
Adventists have been rudely awakened to the place of technology not only in contemporary 
society but more so in the purpose and the mission of the church.  

 

While individuals and the corporate world have been embracing digitization, it is only in the past 
weeks that we have seen some adventists scampering for visibility through some sporadic and 
pitiable efforts to go cyber. We saw our folks, particularly the senior, starting to fiddle with the 
features and possibilities Zoom (ground breaking to them), with adventurous enthusiasm as that 
of toddlers experimenting with playstation. The same gate keepers of tradition and dogma who 
have in not so distant a past, vehemently condemned technology and social media as evil have 
now joyfully embraced it and we are expected to be exhilarated by the plethora of 
uncoordinated live streaming campaigns mushrooming all over our cyber shores.  

Let me cut to the chase on this one by posing a rhetoric question:  
Why are we only having concepts such as the Virtual Camp Meeting, e-Church, Virtual Rallies, etc 
in 2020 when the high-end online collaboration platforms have been with us for years? 

In dealing with the problem, confronting the two questions below would be helpful: 

1. Why has it taken so long for the Adventist Institution to adopt technology for its 
operations as well as for the purpose and mission of the church? 



2. Is the current embracing of technology by the Adventist institution an outcome of 
thoughtful and tenacious strategic planning or it is a mere act of reactive destitution?  

 

One thing the Covid-19 pandemic has uncovered is that the church as institution has been 
scoring own goals by failure to embrace technology for the furtherance of the gospel. It would 
seem that we do not know what WhatsApp is for, we do not know What Facebook is for and the 
same can be said about all mainstream social media platforms. I say this on the basis that as 
much as a huge percentage of individuals and groupings in the church use these platforms, the 
church as an institution has not pushed the merits of using the platforms to the center of a 
robust in-rich and outreach evangelistic strategy. Once the draconian lockdown decrees were 
issued, the mid-week cell groups, sabbath opening meetings, as well as the sabbath worship 
communion as we have known them came to a screeching halt. Honest introspection will reveal 
that the institution has for a long time been on a technological, innovation and leadership 
lockdown. The Covid-19 situation did not make our plight, it only exposed it.  

Think about this: What is happening in your local church right now in terms of in-reach and out-
reach? Forget about the standard sabbath liturgy, what plans does your church have for the 
edification of its members in this season? Any strategic outreach plan from your church to 
peddle the present truth due in such a time? Anything from your local pastor or local conference 
other than advice on remittance of tithes and offerings and reiterating the gravity of the 
pandemic as already clearly pronounced by the governments?  

You could be finding solace is some isolated positive developments happening in some churches 
around the world and perhaps in your local church and conference, however the most important 
question to deal with is: Are these developments outcomes of thoughtful and strategic systems 
in place or they are mere reactive mechanisms?  

 

The Structural Fallacies  

The current SDA Church Organization is running on an ill structured organizational model. What 
we have are corporate structures that are by and large, running on the same model of local 
churches. In other words, we simply have a typical Adventist church structure replicated on Local 
Conference, Union, Division and GC levels. What this means is that the whole institution of the 
SDA church is functioning with an operational framework of a local church and we are talking of 
a global body here with over 20 million members. The other way to look at it is that we have an 
operations element of every department stacked across all the church structures. As a result, the 
institution is devoid of institutional and corporate technocracy at all levels. To have an 
organization as humungous as this, with a mandate as solemn as we have run largely by Pastors 
is a recipe for corporate failure. Not because pastors can’t be good leaders, but simply because 
pastors are not primarily trained to handle the strategic, administrative and operational needs of 



the church. It is not helpful to have local church organs and functions such as Sabbath school and 
personal ministries, etc at the Union, Division and GC structures for instance. These are point of 
contact functions which are better left to the local churches who are the only constituency of the 
church that operationalizes evangelism (inreach and outreach). The higher structures of the 
church must focus on strategic and technocratic functions that land potency, vibrancy and 
sustainability to these point of contact functions (departments) at local church level. The figure 
below illustrates the point.  

The ill structured model of the SDA Institution  

While this is not intended to be an ecclesiological or episcopal excursion or even a thesis on 
church structure, it goes without say that our current institutional structure begs a rethink if not 
an overhaul. 

A few questions we have to confront are: 

Has the system of electing new local church officers every year or every two years worked? If 
not, why do we continue doing the same thing and expect ground breaking results? If it has not 
worked do we perhaps imagine that it serves God when it has failed us? 

What exactly is stopping us from adopting change with a view to find a formula that works?  

Why do other church structures (Conferences, Unions, Divisions, GC) have more sustainable 
human resource frameworks than what we have at local church level? What have they seen that 
the local church is perhaps oblivious or in denial about?  



I do not know any organization that expects success and has a high labour turn over as the 
Adventist local church structure. What is happening in our local churches is as good as running a 
school, and you have a new principal and a set of teachers every year and you expect a sterling 
pass rate. While our doctrines and fundaments are on point, the foregoing is the height of our 
institutional fallacy as an organization.  

 

Ideological Fallacies  

I do not know about you reading this and where you are reading it from. Wherever you are, 
there is a great number of those thirsting for spiritual bread and water of salvation around you.  

From where I am, the world is clamoring for answers to these questions: 

1. What is the mark of the beast? 
2. Who is the beast? 
3. Is this the end of the world?  
4. How are we going survive after this? 
5. What should we do to be saved? 
6. Where is God is all this? 
7. Etc 

The lack of a purposeful and coordinated evangelistic drive to seize the moment and give the 
world the Jesus it is unknowingly itching for is alarming. What happened to the present truth, 
the three (3) Angels’ Messages, the prophecies of Daniel and Revelation that we always 
trumpet? What strategy do we have in place as a church for the tactful articulation of these 
messages during this time and beyond? Any precise help on this from the conference, Unions, 
Divisions and the GC?  

It is perhaps too easy to point the finger elsewhere; the most important question is directed to 
myself and to you as individuals. What are we doing in our individual capacities to spread the 
word? I am not referring to some happenstance and random evangelistic one-hit-wonder, my 
question is what is your personal strategy for preparing those around you for the coming of 
Christ? Take note that while we are excited about the coming of Christ (and we all should be) the 
coming of Christ however spells doom to those who are not saved. Let this sink in, the Jesus we 
are waiting for wants to save the lost before He comes and He is counting on me and you to 
hasten His coming by spreading the word. There is no lack of what to do, what lacks is a 
prayerful, systematic and diligent culture of “evange-living” among ourselves as individuals. We 
should remember that as far as God is concerned, we will have to give an account on this issue, 
not as churches but as individuals.  

 



I will tell you something I have observed, As Adventists we have become so familiar with the 
present truth to the extent that is has wrought contempt in us. The Adventist world is now 
polarized between distasteful fanaticism and deadwood indolence and complacency with 
regards to proclaiming the present truth and the 3 Angels’ message. We are in most cases, either 
peddling and propagating fanaticism or just simply condemning it, and thus the core of our 
evangelistic business has been suffocated to the margins of what we stand and exist for.  

On the matter of the evangelism, the very mission of the church, it would seem that the church 
has relinquished its grip on the import of the messages of Daniel and Revelation to the extent 
that our silence (which is not so golden) is betraying our latent suspicions that the contents of 
Daniel and Revelation (and other prophecies) are mere conspiracy theories.  

On the other end, more than ever, the world is ready to hear the saving words from our faithful 
master and God is looking up to His servants to seize the moment and serve fresh prophetic 
bread in due season.  

 

The Leadership Crisis  

One of the things Covid-19 pandemic has rudely awakened us to is the leadership crisis within 
our ranks as a church and institution. For most churches, church as a concept has been on a 
leadership lockdown way before the outbreak of the novel Corona Virus. Our reactive leadership 
has been outmaneuvered by the crisis to catastrophic levels. In most corners the problem with 
what is happening is that there is nothing happening. Leaders are cowering for cover and simply 
waiting for the lockdown season to lapse and then we can get back to business as usual. Perish 
the thought.  

It is highly likely that the world will not be the same after this crisis even if governments were to 
announce tomorrow that the virus has been contained and all lockdowns are lifted. What is the 
church, as an institution, doing to empower and capacitate the members for material livelihood 
and for the time of the end whose climax is clearly a matter of when and not if? From the 
Divisions of the General Conference (GC), Unions, through Conferences and down to our elders, 
departmental leaders and the local church membership; what is the messaging across the 
structures and amongst ourselves, what is the message being disseminated from the top to the 
bottom or vice versa? 

Anything on how to share the gospel perhaps digitally and how to get and distribute copies of 
the Great Controversy for example? Hello? Anything other than banking details for tithes and 
offerings? 
From where I sit the blackout is palpable, impervious and impenetrable.  

 



I did not even see a communique or memo from local conferences just to workshop churches on 
the basics of conducting Sabbath school classes or a Divine service on Zoom, Facebook and how 
to conduct audio services on WhatApps groups? The general unverbalised attitude from the top 
has largely been that each local church must figure its way out and around. If my observation is 
right, God is not pleased with this plague of mediocrity, lethargy and ineptitude that has 
captured particularly the higher echelons of the church. How the impetus to innovate and move 
with the times escapes the very local church leaders most of whom have for years, been rolling 
with high-tech in their professions and distance education thrusts is mind boggling.  

Here is my last take on this: As people have observed during this period of the pandemic, the 
global economy is tumbling simply because economic activity has been reduced to people buying 
only what they need. You may want to read and digest that again. Translated, any activity that 
cannot find expression in this season is a non-essential service, Adventism included. If our church 
is failing to carry out its purpose and mandate, especially that of meeting the practical needs of 
our communities in this difficult season then we have been appropriately classified as “non-
essential”. Any component and leadership structure of the church which has not risen to the 
occasion is non-essential. It is non-essential now and it has always been non-essential. In a 
nutshell, it is not needed. The church has indeed experienced some semblance of operational 
and ideological shaking.  

The challenges, the under-preparedness the church has suffered in this season are indicative of 
an acute leadership vacuum in the church.  

We need a caliber of leadership that will transcend the role of being policy watch dogs to that of 
visionaries. We hardly have the caliber of leadership that asks progressive questions to say how 
can we do things differently, innovatively and more efficiently? What we have is a quality of 
leadership that is engrossed in safe guarding church policy yet the core deliverable of leadership 
is to facilitate progress. When members cry out about a leadership crisis this is what they are 
referring to.  

While all structures of the church have a mandate to discharge dutifully, it is regrettable that 
local church leadership has outsourced its duty to lead as well as relevance to its locality, to the 
higher structures of the the church. Local churches flounder in oblivion when leadership is not 
provided in critical times and on crucial matters and upon inquiry the default position of local 
church leadership is that, “We are waiting for the conference to give direction”.  

Ellen White had the following reproach for such a pedigree of leadership:  

The Wrong Direction—Brethren, do not depend on the President of your Conference or the 
President of the General Conference to think for you. God has given “to every man his work.” 
When men look to the President of the Conference as their helper in all their difficulties, the 
bearer of their burdens, the counselor in their perplexities, they are doing the very opposite of 
that which Christ told them to do. (Manuscript 11, 1883, p. 1. ChL 63.2) 



She further cautions: 

“We must not enter into the Lord’s work haphazard and expect success. The Lord needs men of 
mind, men of thought. Jesus calls for co-workers, not blunderers. God wants right-thinking and 
intelligent men to do the great work necessary to the salvation of souls. “ (Testimonies for the 
Church, vol. 4 (4T. 67.1) 

At an individual level what conversations are you stimulating and encouraging in your circles? 
What leadership are you providing or contributing to in your local church, home etc? Most of us 
have resigned into peddling conspiracy theories or even worse satisfying ourselves in debunking 
them instead of rightly dividing the word of truth and tactfully dispensing a timely message for 
the season.  

 

Recommendations 

Bridging the Technology Divide  

The establishment of the Adventist Institute of Technology (IATec) by South American Division, 
among other related initiatives around the world are welcome developments whose purposes 
and intents must be emulated and adapted across the global church. While we do well to argue 
for the decolonization of Christianity we need to move beyond the academic and transition to 
the pragmatic and progressive spaces where we cease to expostulate without action and begin 
to establish systems on the ground, with calculation to optimize the efficiencies of the institution 
in all its operations.  

The institution requires an astute ICT technocracy and thrust amongst other things. The 
digitization of most of our operations is long overdue. From knowledge management, cost 
mitigation, operational efficiency concerns, a great deal of our operations and content should 
have been digitized by now. Of course, local churches have the prerogative to establish a digital 
culture and approach suited for their local needs and stations. However, if the Local 
Conferences, Unions and Divisions are not facilitating progress on such aspects of the institution 
it begs the question: What purpose do these structures of the church serve?  

 

The burden of leadership lies with leadership. Leadership in all structures of the church must 
burden itself with the question of progressiveness. Let’s see trainings and workshops organized 
for local churches on how to win souls on Twitter and Instagram, etc. Let’s see a digital culture 
inculcated from the top on how to conduct evangelistic meetups and sessions on Zoom and 
Facebook, etc. Let’s see live streams and pre-recorded content development and management 
taking center stage especially in urban churches. Let’s see more creativity and innovation around 
the packaging of the powerful content we have for soul winning and the edification beyond the 



once off hit-and-run programs that I like to classify as evangelistic hobbies. An evangelistic hobby 
is an effective evangelistic program which regrettably, is detached from a strategic, holistic, long 
term evangelistic plan calculated for continuity and sustainability.  

It is scandalous that to date the Adventist churches particularly those in the urban spheres have 
no solid digital evangelism strategies and systems in place. Most Adventist churches in the cities 
have been caught flat-footed by the domino effects of the Cover-19 pandemic for the simple 
reason that we have been running urban churches with village tools. But that is not the worst 
part. The worst part is that the church is in an existential crisis of relevance and yet those who 
hold the levers of influence and control are marching forward in blindfolded zeal coupled with a 
presumptive peace of mind that surpasses all understanding. 

 

Wellington D. R establishes aptly:  
“New media technology is not to be feared. Pastors can develop an effective strategy for 
ministry adaptation unique to their local ministry. This adaptation may be quick or slow 
depending on personnel, budget and timing. The pastors in this study were trained and, in most 
cases, adapted multiple new media technologies successfully to their ministry context. This 
represents a template for the ever-new and changing world of technology which, when rightly 
adopted, can be a powerful tool for effective discipleship and evangelism.”  

Confronting the Church Structure Conundrum  

In his SDA Organizational Structure Dissertation Barry David Oliver makes these observations 
with regards to the call for the review of the organizational structure: 

“The response to the call for reassessment has been varied, however. On the one hand, it 
appears that some assume that the administrative structure of the church is sacrosanct. They 
maintain that its form is determined by non-negotiable theological presuppositions and 
principles that are to be found in the Scriptures and the writings of Ellen G. White. For them, any 
attempt to change the structure may threaten their understanding of the authoritative nature of 
Scripture and the writings of Ellen White. On the other hand, there are those who regard the 
structure of the church as a pragmatic response to a specific set of issues confronted by the 
church in the late nineteenth century. According to the proponents of that viewpoint, the 
administrative structure of the church is antiquated and thus inadequate to cope with the 
demands 3placed upon it by the multi-lateral needs of the church in the late twentieth century. 
The polarity of these two positions and the interaction of the spectrum of opinion which lies 
between them has led, on occasion, to volatile discussion within some sectors of the church.” 
(page 2-3) 

 



Needless to say, there is merit in the dynamic concept of church structure (the latter) as 
opposed to a view that holds church structure as sacrosanct and cast-on-stone (the former) 
especially if we are to progress as a church.  

Oliver makes a compelling case for pragramatic church structure:  

“The need for re-evaluation has come not only from the church constituency, however. It is 
apparent that the need to examine the reasons for the existence of the denominational 
structures in their present form, and any attempt to describe the principles which were 
foundational to the acceptance of that form, has emerged in the light of the church’s self-
identity and commitment to mission. Emphasis on the universal dimension of its task has 
resulted in the establishment of the denomination in widely diverse sociological and cultural 
settings. “ (ibid) 

As such, our current church structure must be reviewed and revisited as its current form has 
clearly outlived its efficacy and relevance.  

One suggestion is that we prayerfully consider not only a service time frame that is genuine and 
realistic for local church leadership, but a performance or goal driven framework where the 
appointment of elders and departmental leaders is informed by well thought out goals that local 
churches earnestly seek to achieve. In most cases we have no clear and precise goals, and once 
our goals are hazy and fuzzy, our approach to them will inevitably be mediocre. If goal setting is 
badly regarded then anyone will be a good leader. Sadly, this is present truth in most local 
churches.  

 

Pursuant to that there is need to consider establishing a stand-alone body that would report to 
the church structures (church board and business meeting) and serve as the custodian of the 
long terms goals and deliverables of the church. With such a body in place, it would not matter 
that much whom local church leaders are: the mandate of each department would be 
superintended by this body whose oversight and technocratic roles would go beyond the erratic 
and chaotic tenures of typical local churches which are characteristically militant to growth, 
stability and sustainability .  

The suggested model should not be idealized nor be held as the holy grail of organizational 
restructuring. However, in principle, the hypothetical model suffices to make a case for the 
framing of the technocratic crisis of church that stems from an obsolete and static church 
structure that for too long a time, has not been adapted to the dynamic and custom needs of the 
church. Rather, we have resultantly seen a monument evolve from what was initially a 
movement.  

The suggested model would also ensure that pastors focus more on their core business of 
shepherding, teaching, preaching and training disciples while technocrats handle the 



technocratic needs of the institution. With all due respect, the anointed of the Lord should not 
be expected to be masterminds of all the organizational facets of the church. If theologians are 
professionals trained and proficient in certain technocratic fields, such as financial planning, 
organisational strategy and leadership, etc that would be ideal, but in most cases this is not case 
and the result is that the church is left to languish in a miasma mismanagement and dearth of 
institutional proficiency as the clergy are not primarily capacitated for the critical and crucial 
corporate responsibilities they are often burdened with.  

 

Tackling the Ideological crisis at grass-root level  

Here is a warning: “The old standard bearers knew what it was to wrestle with God in prayer, 
and to enjoy the outpouring of His Spirit. But these are passing off from the stage of action; and 
who are coming up to fill their places? How is it with the rising generation? Are they converted 
to God? Are we awake to the work that is going on in the heavenly sanctuary, or are we waiting 
for some compelling power to come upon the church before we shall arouse? Are we hoping to 
see the whole church revived? That time will never come. (EGW, True Revival 9.2) 

The solution then must begin with me and you (at an individual level). We are the Adventists; we 
are the members. Take note that the underlying issue is a spiritual problem. Spiritual things are 
spiritually discerned (1 Corinthians 2:14) 

White further clarifies that : “We must enter upon the work individually.” (TR 10.1) 

Let’s prayerfully agitate for a renewal around the outreach and in reach work in our local 
churches. Let’s prayerfully agitate for relevance in our localities. Let’s agitate against this 
program-for-program’s sake syndrome and its associative nephew, the department-for-
department’s sake malady. A question is always asked to say, if our local church was shut down 
today, would the local community notice or go up in arms in its defense? In 2020 this question is 
no longer hypothetical. As I type this, this question is a living reality and we know the answer is 
not as promising as we would wish. In most cases our communities do not really miss us, if at all 
they know us,. The reason in most cases is that social welfare NGOs and other empowerment 
schemes are more relevant to them that we are. Now, that must change and change begins with 
me and you. Some of the work we may have to do as independent ministries while working 
closely with the church. Something must happen and it begins with me and you. If you are a 
leader then you are in a better position to sway the focus of the church towards heartfelt 
relevance and practical godliness. The Acts 2:47 church model is not detailed in the Bible for 
mere anecdotal reference but as the ideal to be attained this side of heaven.  

 

Confronting the Leadership Crisis 



Surveys have been conducted to corroborate the glaring reality of a leadership crisis within the 
church. Are you a leader at any level or capacity within the church structures? If so, your primary 
burden is to lead and that implies finding new and more efficient ways of growing the church 
and spreading the gospel. The policy watch-dog work is subordinate to the primary functions of 
leadership. As a local church leader, you need not wait for Local Conference on matters that 
require decisive action from local church capacity.  

Leaders are not necessarily expected to be super humans who know everything. What is takes to 
lead effectively is a thoughtful and prayerful approach that seeks to tap from the wealth of the 
experience, inspiration and expertise of the members and beyond, in a bid to get new ideas and 
to democratize the process of ideation and innovation. As a leader you are not required to know 
everything, you are required to tap the resources (concrete and abstract) at your disposal to take 
the organization to the next level. As a leader you are also required to challenge the status quo: 
the work of leadership is not to perpetuate deadwood tradition as it were, tired and threadbare 
tradition that clearly has ceased to yield, but to formulate new ways of achieving the mission and 
the ultimate goal of the church.  

 

I would be remiss if I signed off without raising a concern particularly to the younger generation.  
When I read about the inspiring founding work of our pioneers, the riveting and heart lifting 
accounts of the likes of James White, William Miller, J.N Andrews, Joseph Bates, Ellen White, etc 
as well the youthful zeal of the likes of A.T. Jones and Waggonner and various trail blazing 
characters in the incipient years of the church, the question that refuses to escape my mind is: 
What will my contribution be? By Extension, what will the contribution of this generation be? Do 
we satisfy ourselves that we have played an earnest and diligent part? What have we to offer 
beyond simply standing under a tree and forming music groups as well as fulfilling the routine 
yearly youth camp fixtures which in most cases have no strategic and lasting contribution to 
ideological end-time trajectory of this organization? My gut is that while all these are important 
and have their place, we have, however, too often resigned from a station of incisive thought 
and impactful involvement in matters of thought leadership and organizational renewal. I 
suspect we are, lights that like the beams from a sunset horizon, are waxing dim, salt that has 
lost its savor. Frankly (and God forbid) most of us run the risk of leading lives that can be pretty 
much replaceable and forgettable. This is a great time to reflect and introspect on how your 
chapter reads in the grand narrative of Adventism and think about how your contribution can 
change to a script you would be proud to read in the here and now and beyond. 

“The greatest want of the world is the want of men—men who will not be bought or sold, men 
who in their inmost souls are true and honest, men who do not fear to call sin by its right name, 
men whose conscience is as true to duty as the needle to the pole, men who will stand for the 
right though the heavens fall. (Ellen White, Education 57.3) 

A multidisciplinary thinker, speaker, writer, software engineer and ICT entrepreneur. Most 
important of all, a seeker of God and truth, keenly expectant of the second coming of Christ. 
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